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Background: Job characteristics (JCs) are an important factor in successful 
task performance and successful work adjustment (WA). Objectives: This study 
aimed to evaluate the relationship between JCs and WA among Iranian nurses. 
Methods: This descriptive correlational study was carried out in 2018 on 190 nurses 
randomly recruited from Shahid Beheshti University Hospital, Kashan, Iran. Data 
were collected using a demographic questionnaire, the JCs Questionnaire, and the 
WA Questionnaire. Data analysis was performed through the independent‑samples 
t‑test, the one‑way analysis of variance, the Pearson correlation analysis, and 
the linear regression analysis. Results: The total mean scores of JCs and WA 
were, respectively, 70.43 ± 45.07 and 3.23 ± 0.43. JCs had significant but weak 
correlation with WA (r = 0.29; P = 0.001). JCs, age, and employment status were 
identified as predictors of WA (r2 = 0.076; P = 0.001). Conclusion: Nursing 
managers can promote nurses’ WA by paying greater attention to their perception 
of their JCs and promoting their professional autonomy.
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Work adjustment (WA) is defined as a process through 
which employees improve the skills needed to meet 
the requirements of their work. The main assumption 
of the WA Theory is that employees want to establish 
and maintain positive relationships with their work 
environment.[3] Successful WA requires people to 
match their own needs with work requirements.[4]

Original Article

IntroductIon

Healthcare organizations are complex and subject 
to continuous changes due to economic, social, 

political, and technological factors. These factors enforce 
the organization to redesign the roles of the caregivers, 
especially nurses role.[1] In addition, during their daily 
practice, nurses face different occupational and personal 
problems due to their heavy workload, occupational 
stress, and difficult work conditions. These challenging 
conditions require nurses to continually adjust themselves 
to their work environment to provide quality care. 
Otherwise, they will suffer job dissatisfaction, provide 
low‑quality services, and may finally leave their job.[2]
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WA not only improves employees’ physical and 
psychological wellbeing but also promotes their personal 
and organizational performance.[3] Moreover, it enhances 
organizational productivity and profitability, increases 
service quality, helps employees establish constructive 
and humanistic interactions, and improves their sense 
of belonging, interest, and vitality.[5] It also helps reduce 
the effects of factors that can lead to job burnout 
such as stress, the imbalance between skills and work 
requirements, and imbalance between resources and 
expectations in the work environment.[6]

WA is affected by many different psychological and 
nonpsychological factors. Psychological factors refer 
to the feelings and the ways employees perceive their 
jobs. These factors include personal characteristics and 
what experienced and learned during job performance. 
Weak mutual interactions, physician centeredness of the 
healthcare organization, low income, and job‑related 
feelings, and values are among the psychological 
factors. These factors can hinder nurses WA.[5,6] 
Nonpsychological factors are mainly extrinsic and 
include factors related to the physical environment, 
equipment and facilities, organizational structure, and all 
other factors affecting task performance.[3]

Several studies are available on the factors affecting 
nurses’ WA. A study showed that an innovative and 
collaborative organizational climate, ample career 
advancement opportunities, rule orientation, overall 
living conditions, and organizational coherence had 
significant effects on nurses’ WA.[7] Some studies also 
found a relationship between factors such as compliance 
with professional ethics, job satisfaction,[8] personality 
traits,[9] and job characteristics (JCs)[10] with WA and 
job performance among nurses. A study also reported 
that WA is affected by factors such as role clarity and 
awareness of job description.[11]

JCs or job factors has been defined as aspects specific to 
a job, such as knowledge and skills, mental and physical 
demands, and working conditions that can be recognized, 
defined, and assessed.[12] According to the JCs theory, 
several characteristics of a job can affect workers’ 
motivation, satisfaction, performance, absenteeism, and 
turnover. Among the JCs, five are the “core,” including 
skill variety, task identity, task significance, autonomy, 
and feedback.[13] Some studies indicated the relationships 
between nurses JCs, and WA motivation,[2,14] satisfaction, 
and performance.[15‑17] However, a study could not find a 
significant relationship between nurses’ JCs and their job 
satisfaction.[1]

Although several studies are available on WA, job 
satisfaction and JCs in nurses, most of these studies 

have been conducted in Western countries. However, 
some studies have reported that these variables are 
context‑dependent.[18,19] Therefore, the question remains 
that is there a relationship between JCs and WA in 
Iranian nurses?

Objectives
This study aimed to evaluate the relationship between 
JCs and WA among Iranian nurses.

Methods
Design and setting
This descriptive correlational study was carried out 
in 2018 in Shahid Beheshti teaching hospital, Kashan, 
Iran. There were 29 active wards and 735 active 
hospitalization beds in the hospital at the time of the 
study. The study population consisted of all 542 nurses 
who worked in the hospital. Sampling was randomly 
done by drawing lots and using the list of nurses’ names. 
Inclusion criteria were a bachelor’s degree in nursing 
and clinical work experience of more than 1‑year. 
Reluctance to remain in the study and incomplete answer 
to the study instruments were the exclusion criteria of 
the study.

For sample size calculation, a pilot study was conducted 
to determine the variance of the JCs variable in the 
study population. Accordingly, thirty nurses were 
randomly selected to complete a JC questionnaire. 
Their mean score of JCs was 3.23 ± 0.44. Then, with 
a variance (S) of 0.44, an alpha of 0.05, a measurement 
precision (d) of 0.05, and a population size of 542, the 
sample size was estimated to be 190 [Figure 1].

Instruments
Study data were collected using three instruments, 
namely a demographic questionnaire, the JCs 
Questionnaire (JCQ),[20] and the WA Questionnaire 
(WAQ).[6] The demographic questionnaire included items 
on participants’ gender, marital status, academic degree, 
employment status, work experience, and working 
unit. The JCQ was first developed by Hackman and 
Oldham.[13] This questionnaire contains 15 items that 
evaluate JCs in five domains, namely task variety, task 
identity, task significance, autonomy, and feedback. 
A seven‑point Likert scale was used for item scoring. 
Scores 1 and 7 on the scale represent “Completely 
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Figure 1: Sample size calculation
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wrong” and “Completely right,” respectively. The 
possible total score of the questionnaire is 15–105 and 
its cut‑off score is 60. Scores 60 and more indicate good 
JCs, while scores lower 60 indicate poor JCs. A former 
study in Iran evaluated and confirmed the validity and 
the reliability of this questionnaire with a Cronbach’s 
alpha of 0.82.[21]

WA was assessed using the WAQ. This questionnaire 
was developed by Sharabi‑Farahani[6] based on Dawis 
et al. Theory of WA.[3] The 35 items of this questionnaire 
are scored on a five‑point scale, resulting in a total score 
of 35–175. The total score of this questionnaire was 
divided by the number of its items to produce a possible 
total score of 1–5. Scores 3 and more were interpreted 
as good WA, whereas scores <3 were interpreted as poor 
WA.[20] Sharabi‑Farahani reported a Cronbach’s alpha 
of 0.84 for this questionnaire.[6] Another study on fifty 
teachers reported that the correlation coefficient between 
the scores of this questionnaire and the Dant Satisfaction 
Questionnaire was 0.730, confirming its acceptable 
concurrent validity.[6]

Data collection
Participants were provided with the study instruments 
in their work setting. Two days later, instruments were 
collected. Participants were allowed to complete the 
instruments in a private place in their wards.

Ethical considerations
This study was approved by the Ethics Committee 
of Kashan University of Medical Sciences, Kashan, 
Iran (code: IR. KAUMS. NUHEPM. REC.1397.059). All 
participants were informed about the study objectives 
and were asked to provide informed consent for 
participation. Necessary permissions for data collection 
were obtained from the Research Deputy of Kashan 
University of Medical Sciences and the authorities of 
the study setting. Participants were ensured that the 
study data would be confidential and that they could 
access the study findings at will. Moreover, they were 
told that participation in the study was entirely voluntary 
and data collection would be performed anonymously.

Data analysis
The SPSS software version 13.0 (SPSS Inc., Chicago, 
IL, USA) was used for statistical data analysis. The 
data were presented using the measures of descriptive 
statistics (such as mean, standard deviation, and 
frequency distribution). Normality was tested through the 
Kolmogorov–Smirnov test, whereas group comparisons 
respecting participants’ mean scores of JCs and WA 
were made through the independent‑samples t‑test, the 
one‑way analysis of variance, and Tukey’s post hoc 
test. Moreover, Pearson’s correlation analysis was used 

to test the correlation between WA and JCs. The linear 
regression analysis was used to predict WA based on 
JCs and participants’ demographic and occupational 
characteristics. Variables with a P ˂ 0.2 in univariate 
relationship analysis were entered into the regression 
model using a backward method. These variables 
included gender, employment status, academic degree, 
work experience, and ward. The level of significance 
was set at <0.05. There were no missing values.

results

Among 190 nurses who were recruited to the 
study, 178 nurses completely filled out the study 
instruments (response rate = 93%). Most of the 
participants held bachelor’s degree in nursing (91%), 
had a work experience of fewer than 10 years (64.6%), 
and secured permanent employment (55.6%); [Table 1].

The total mean scores of JCs and WA were 80.00 ± 14.11 
and 3.23±0.43, respectively. Regarding the dimensions of 
JCs, the highest and the lowest mean scores were related 
to the task significance and the autonomy dimensions, 
respectively [Table 2].

One‑way analysis of variance showed that the mean 
scores of JCs were significantly different between nurses 
working in different wards (P = 0.01). The Tukey’s post 
hoc test revealed that significant differences existed 
between the mean JCs scores of nurses in critical care 
units and those working in medical (P = 0.01) and 
surgical units (P = 0.002).

One‑way analysis of variance also showed that the mean 
scores of WA were significantly different between nurses 
working in different wards (P = 0.003). The Tukey’s 
post hoc test revealed that significant differences existed 
between the mean WA scores of nurses in the emergency 
department (ED) and those working in critical care 
units (P = 0.008) and surgical units (P = 0.008).

The same analysis also revealed a significant difference 
between the mean WA scores of nurses with different 
employment status (P = 0.01) [Table 1]. According to 
the Tukey’s post hoc test, the mean WA was significantly 
different between nurses who were working by contract 
and those who were formally employed (P = 0.03) 
and passing their mandatory governmental 
services (P = 0.01).

Correlation analysis indicated a significant positive 
correlation between the mean scores of JCs and WA 
(r = 0.29; P = 0.001). Among all variables entered 
into the regression model, three variable of JCs, age, 
and employment status could significantly predict the 
nurses WA (r2 = 0.076, adjusted r2 = 0.054; P = 0.001); 
[Table 3].
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dIscussIon

Findings indicated that the mean score of JCs was at 
a good level. Similarly, nurses in two earlier studies 
reported that their JCs were desirable.[22,23] Skills, 
knowledge, and values inherent in a profession are not 
only among the known JCs but also induce the members 
of the profession a feeling of professional identity.[24] 
Recent studies in Iran showed that the public image 
and professional identity of nursing have considerably 
been improved in the past two decades.[25,26] Moreover, 
nursing is a relatively secure and stable job in Iran.[27,28] 
All these features might be associated with the good 
level of JCs perceived by the nurses in the present study.

The study findings also revealed that the highest 
dimensional mean score of JCs was related to the task 

significance dimension. Two earlier studies also reported 
the same finding.[22,23] By definition, task significance 
is the importance of the job to the others.[13] Thus, the 
highest mean score of the task significance dimension 
denotes that our participants had understood the 
usefulness of their job for society. Similarly, a former 
study reported nursing as the core of health‑care delivery 
with significant effects on the wellbeing of individuals 
and communities.[29]

We also found that the lowest dimensional mean score 
of JCs was related to the autonomy dimension. Previous 
studies also reported the same finding.[1,21] Autonomy 
is the vertical distribution of responsibilities and the 
permitted level of independence in decision‑making 
for employees.[13] The lowest dimensional mean score 
of the autonomy dimension may be due to factors 
such as nurses’ inadequate professional knowledge 
and competence, an unsupportive work environment, 
and anon‑challenging work climate in which nurses 
are not required to use their professional knowledge 
and skills. Moreover, nurses’ limited participation in 
decision‑making in the process of patient care may 
reduce their perceived autonomy.[20,30]

We also found that nurses in critical care units obtained 
significantly higher scores of JCs compared with nurses 
in other wards. This is in line with the findings of 

Table 1: The relationships of participants’ characteristics with their job characteristics and work adjustment
Characteristic n (%) Job characteristics, mean ± SD P Work adjustment, mean ± SD P
Gender

Male 36 (20.2) 73.98 ± 78.17 0.59a 3.33 ± 0.42 0.10a

Female 142 (79.8) 69.53 ± 32.05 3.20 ± 0.41
Marital status

Married 45 (25.3) 73.76 ± 50.27 0.09a 3.22 ± 0.42 0.57a

Single 133 (74.7) 60.58 ± 21.19 3.26 ± 0.40
Employment status

a. Permanent 99 (55.6) 76.46 ± 56.80 0.16b 3.18 ± 0.44 0.01b

b >ac

c >dc

b. Conditional permanent 37 (20.8) 64.56 ± 19.76 3.29 ± 0.32
c. Contractual 12 (6.7) 72.38 ± 32.44 3.56 ± 0.44
d. Mandatory governmental services 30 (16.9) 56.98 ± 15.69 3.18 ± 0.36

Academic degree
Bachelor’s 162 (91) 69.13 ± 41.80 0.20a 3.21 ± 0.41 0.10a

Master’s 16 (9) 84.34 ± 71.26 3.38 ± 0.09
Work experience (years)

<10 115 (64.6) 66.85 ± 46.19 0.30b 3.23 ± 0.46 0.13b

11‑20 57 (32) 75.85 ± 44.27 3.18 ± 0.30
>20 6 (3.4) 87.42 ± 16.51 3.54 ± 0.39

Hospital ward
a. Critical care 77 (42.3) 84.80 ± 68.04 0.01b

a >bc

a >cc

3.16 ± 0.35 0.003b

d >ac

d >bc

b. Surgical 28 (15.7) 54.09 ± 16.84 2.96 ± 0.45
c. Medical 55 (30.9) 62.20 ± 21.25 3.29 ± 0.39
d. Emergency department 18 (10.1) 76.21 ± 29.66 3.37 ± 0.48

aThe results of the independent‑sample t‑test, bThe results of the one‑way ANOVA, cStatistically significant difference based on the results of 
the Tukey’s post hoc test. ANOVA: Analysis of variance, SD: Standard deviation

Table 2: The mean scores of job characteristics and its 
dimensions

Dimensions Mean ± SD
Task variety 17.97 ± 2.27
Task identity 16.61 ± 3.26
Task significance 18.76 ± 9.66
Autonomy 13.82 ± 4.08
Feedback 17.81 ± 2.83
Total 85.00 ± 14.11
SD: Standard deviation
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another study.[31] A study also found a direct relationship 
between job satisfaction and JCs.[15] Due to the critical 
condition of patients in intensive care units and the need 
for prompt intervention, nurses in these units have more 
authority. In addition, these nurses have longer contact 
time with patients than nurses in other units, and their 
decisions have a greater impact on the patients’ fate. 
This probably made the nurses in these wards feel more 
autonomy. Studies have also shown that people who have 
sufficient authority in their jobs have a greater sense of 
job richness (25) and a greater sense of independence 
and job satisfaction.[32,33]

Study findings also revealed the acceptable level of 
WA among the study participants. Two studies also 
reported the same finding.[3,34] The acceptable level 
of WA among our participants might be attributable 
to their good level of perceived JCs. This conclusion 
is also supported by the direct association observed 
between WA and JCs scores. In other words, nurses 
with better‑perceived JCs had greater WA. None of 
the previous studies examined the correlation between 
JCS and WA, though a study reported that JCs had a 
moderate correlation with job performance.[23] Another 
study also reported that nurses’ WA was significantly 
correlated with factors such as innovative and 
collaborative organizational climate, ample career 
advancement opportunities, rule orientation, overall 
living conditions, and organizational coherence.[7] WA 
refers to the congruence of employees’ personalities and 
expectations with work‑related factors – The greater 
the congruence, the greater the WA. Intimacy among 
nurses in the work environment can also affect WA. 
Moreover, the Theory of WA is based on individuals’ 
interactions with their environment, denoting that 
those with positive interactions with their environment 
will show greater environmental coping.[31] Another 
explanation for the significant correlation of JCs with 
WA is motivational factors such as higher income, 
greater job stability, the better quality of work‑life, and 
more job opportunities for nurses compared with most 
other occupations in Iran. According to Hackman and 
Lawler, JCs can enhance job motivation and thereby, 
enhance job satisfaction, professional commitment, job 
involvement, and WA.[35]

We also found a statistically significant difference 
between the mean score of WA in nurses who worked 
in different units, and hence that the mean score of WA 
was significantly higher among nurses in the ED. Earlier 
studies showed that a mix of intrinsic and extrinsic factors 
affect people’s WA. Equipment used and work setting 
are among the extrinsic factors and can largely affect 
people’s WA, and productivity.[3] Although we found no 
study on the WA of Iranian nurses working in emergency 
units, some studies report that nurses in the ED have a 
good level of clinical competence[36] and could suitably 
adjust themselves with stressful conditions occur in the 
ED.[34,37] Perhaps, positive adjustment with work‑related 
stresses and good clinical competence helped nurses in 
these units to suitably adjust with their work.

The current study showed that among all variables, only 
JCs, age, and employment status could significantly 
predict 7.6% of the variance of nurses’ WA. Although 
this finding shows that some of the factors – that we did 
not assess – might affect nurses WA, implies the crucial 
effects of JCs, work setting, and age on nurses WA. 
Earlier studies also revealed that JCs can predict nurses 
work motivation, job satisfaction, and turnover.[38‑40] 
The significant effect of age on WA might also be 
attributed to the fact that nurses gain more experiences 
with age and this might help them adjust better with the 
requirements of their work. Studies also showed that WA 
is the consequence of coordination between individual 
and factors related to the work environment.[11] This is a 
process and happens gradually over time.[41]

This was a single‑center study. Yet, as the study 
setting was a referral university hospital with a high 
hospitalization rate, findings have the potential to be 
generalized to other settings. However, we studied a 
few predictors of WA. Therefore, more studies are still 
needed to fully understand the factors affecting nurses’ 
WA. Then, further multicenter studies and including 
nurses working in private hospitals, and considering 
more variables are suggested.

conclusIon

This study shows the acceptable levels of perceived JCs 
and WA, the significant positive correlation of JCs with 

Table 3: The results of the linear regression analysis to determine the predictors of nurses’ work adjustment
Predictors B β SE t P r2 Adjusted r2

Constant 3.350 ‑ 0.308 8.638 <0.001 0.076 0.054
Job characteristics 0.018 0.186 0.007 2.530 0.012
Age −0.013 −0.199 0.006 −2.049 0.042
Employment status −0.063 −0.149 0.032 −2.010 0.046
Work experience 0.122 0.161 0.073 1.664 0.098
SE: Standard error
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WA, and the significant prediction of WA by JCs among 
Iranian nurses. However, nurses perceive low levels 
of task autonomy and thus, managers need to employ 
strategies to promote nurses’ professional autonomy and 
WA. These strategies may include creating a supportive 
work environment, developing nurses’ professional 
knowledge, promoting their sense of responsibility 
and self‑confidence through in‑service courses and 
consultation, encouraging their active participation in 
decision‑making, providing them with constructive 
feedback, and strengthening their job motivation. 
Moreover, managers can promote nurses’ professional 
autonomy by resolving workplace conflicts and promoting 
teamwork. The significant prediction of WA by JCs also 
highlights the necessity of paying greater attention by 
managers to nurses’ perception of their JCs, providing 
constructive feedback to them, and encouraging friendly 
relationships in the work environment. The findings of 
this study can be used in developing in‑service training 
programs for nurses, especially for those working in 
medical and surgical units, and also for the modification 
of organizational structure to improve the nurses’ WA.

Acknowledgments
The authors would like to thank the Research 
Administration of Kashan University of Medical 
Sciences, Kashan, Iran, as well as all administrators and 
nurses of Shahid Beheshti Hospital, Kashan, Iran, for 
their collaboration.

Financial support and sponsorship
This study was financially supported by Kashan 
University of Medical Sciences, Kashan, Iran (Ethics 
code: IR.KAUMS.NUHEPM.REC.1397.059).

Conflicts of interest
There are no conflicts of interest.

references
1. Gabr H, Mohamed N. Job characteristics model to redesign 

nursing care delivery system in general surgical units. Acad Res 
Int 2012;2:199‑211.

2. Lu H, Zhao Y, While A. Job satisfaction among hospital nurses: 
A literature review. Int J Nurs Stud 2019;94:21‑31.

3. Dawis RV, Lofquist LH, Weiss DJ. A Theory of Work 
Adjustment: A Revision. Minnesota Studies in Vocational 
Rehabilitation; 1968.

4. De Crom N, Rothmann S. Demands‑abilities fit, work beliefs, 
meaningful work and engagement in nature‑based jobs. SA J Ind 
Psychol 2018;44:1‑2.

5. Lou JH, Li RH, Yu HY, Chen SH. Relationships among 
self‑esteem, job adjustment and service attitude amongst male 
nurses: A structural equation model. J Clin Nurs 2011;20:864‑72.

6. Sharabi‑Farahani L. Exploring the concepts and factors of dawis 
and lofquist job adjustment theory and making a questionnaire 
between women teachers of Tehran area 15 at 2010‑2011 years. 
Quart J Career Org Counsel 2012;4:162‑80.

7. Gharibzadeh R, Kazemi S, Jaaferi S. The impact of organizational 
climate and quality of work life of nurse’s compatibility. Educ 
Eth Nurs 2017;6:40‑8.

8. Fallahnejad Z, Hassanzadeh R, Azimi Lolaty H. Evaluation of the 
relationship between compliance with professional ethics and job 
satisfaction among nurses. J Nurs Midwifery Sci 2016;3:35‑40.

9. Fallahnejad Z, Hassanzadeh R. The relationship between nurses’ 
personality type and job satisfaction. J Nurs Midwifery Sci 
2015;2:42‑7.

10. Vaezi M, Vala M, Souri M, Mousavi A, Ghavamzadeh A. 
Emotional, social and occupational adjustment among oncology 
nurses. Int J Hematol Oncol Stem Cell Res 2016;10:195‑9.

11. Rahimi‑Dadkan N, Nastiezaie N. Relationship among 
occupational adjustment, psychological empowerment and job 
burnout in faculty members. Res Med Educ 2017;8:19‑28.

12. Tamhid N, Syeda Shotorupa Z, Mujtahida K, 
Khurshid‑Ul‑Azam SM, Mahbubur R. Term Paper on Strategic 
Human Resource Management of a Government, Service, and 
Manufacturing Organization; 2016. Available from: https://
www.academia.edu/23962439/Term_Paper_on_Strategic_
Human_Resource_Management_of_Prime_Ministers_Office_
Grameenphone_and_SK_F_Pharmaceuticals_Limited_in_
Bangladesh. [Last accessed on 2019 Apr 02].

13. Hackman JR, Oldham GR. Development of the job diagnostic 
survey. J Appl Psychol 1975;60:159‑70.

14. Lu H, Barriball KL, Zhang X, While AE. Job satisfaction among 
hospital nurses revisited: A systematic review. Int J Nurs Stud 
2012;49:1017‑38.

15. Al Khalil AH. Effects of job characteristics on employee 
satisfaction in the public radio stations in Syria. Int J Acad Res 
Bus Soc Sci 2017;7:294‑304.

16. Boonzaier B, Ficker B, Rust B. A review of research on the Job 
Characteristics Model and the attendant job diagnostic survey. 
S Afr J Bus Manag 2001;32:1‑24.

17. Hackman JR, Lawler EE. Employee reactions to job 
characteristics. J Appl Psychol 1971;55:259.

18. Huang FF, Yang HH. The effects of nationality differences and 
work stressors on work adjustment for foreign nurse aides. BMC 
Health Serv Res 2011;11:192.

19. Stankiewicz G, O’Connor M. Overseas qualified nurses in 
Australia: reflecting on the issue. Aust J Adv Nurs 2014;31:32‑8.

20. Mohamed AH. Using the job characteristics model to compare 
patient care assignment methods of nurses. East Mediterr Health 
J 2004;10:389‑405.

21. Rahimi H, Esmaeili M. The effect of work ethic and job identity 
on job involvement in staffs at University of Kashan. Res Univ 
Strat Ind 2019;11:53‑64.

22. Jansen PG, Kerkstra A, Abu‑Saad HH, van der Zee J. The effects of 
job characteristics and individual characteristics on job satisfaction 
and burnout in community nursing. Int J Nurs Stud 1996;33:407‑21.

23. Yuxiu P, Kunaviktikul W, Thungjaroenkul P. Job characteristics 
and job performance among professional nurses in the university 
hospitals of people’s Republic of China. Chiang Mai Unin J Nat 
Sci 2011;10:171‑80.

24. ten Hoeve Y, Jansen G, Roodbol P. The nursing profession: 
Public image, self‑concept and professional identity. A discussion 
paper. J Adv Nurs 2014;70:295‑309.

25. Raiesifar A, Firouzkouhi M, Fooladi M, Parvizy S. Sociopolitical 
development of the nursing profession in Iran: A historical 
review. J Med Ethics Hist Med 2016;9:13.

26. Valizadeh L, Ghorbani F. Nurses’ professional identity and 
related factors in formation it: A review article. Iran J Nurs Res 
2016;10:88‑97.

[Downloaded free from http://www.nmsjournal.com on Wednesday, May 20, 2020, IP: 10.232.74.23]



96 Nursing and Midwifery Studies ¦ Volume 9 ¦ Issue 2 ¦ April-June 2020

Baghshykhi, et al.: Job characteristics and work adjustment

27. Azizi‑Fini I, Mousavi MS, Mazroui‑Sabdani A, 
Adib‑Hajbaghery M. Correlation between nurses’ caring behaviors 
and patients’ satisfaction. Nurs Midwifery Stud 2012;1:36‑40.

28. Sokhanvar M, Kakemam E, Chegini Z, Sarbakhsh P. Hospital 
nurses job security and turnover intention and factors 
contributing to their turnover intention: A cross‑sectional study. 
Nurs Midwifery Stud 2018;7:133‑40.

29. Jalilian S, Karimianpour G. The relationship between 
psychological capital and job adjustment of staffs in Kermanshah 
University of Medical Sciences (The study of mediator role of 
job self‑efficacy). Pajouhan Sci J 2018;16:39‑47.

30. Campos DC, Graveto JM. The role of nurses and patients’ 
involvement in the clinical decision‑making process. Rev Lat 
Am Enfermagem 2009;17:1065‑70.

31. Skår R. The meaning of autonomy in nursing practice. J Clin 
Nurs 2010;19:2226‑34.

32. Lukomskaya A. The Impact of Employee Ownership on Job 
Satisfaction: Eastern Mediterranean University Institutional 
Repository; 2014.

33. Alostaz Z. Job satisfaction among critical care nurses in Al 
Baha, Saudi Arabia: A cross‑sectional study. Gulf Med J 
2016;5:64‑8.

34. Varasteh Mogaddam Y, Sadeg Fard M, Mohammadi SH. Stressors 
and coping strategies of psychiatric nurses iin psychatric wards. 

J Nurs Educ 2013;1:54‑61.
35. Rahmani A, Ghahramanian A, Alahbakhshian A. Respecting 

to patients’ autonomy in viewpoint of nurses and patients 
in medical‑surgical wards. Iran J Nurs Midwifery Res 
2010;15:14‑9.

36. Adib Hajbaghery M, Eshraghi Arani N. Assessing nurses’ clinical 
competence from their own viewpoint and the viewpoint of head 
nurses: A descriptive study. Iran J Nurs 2018;31:52‑64.

37. Gholamzadeh S, Sharif F, Rad FD. Sources of occupational 
stress and coping strategies among nurses who work in 
admission and emergency departments of hospitals related to 
Shiraz University of medical sciences. Iran J Nurs Midwifery 
Res 2011;16:41‑6.

38. Wan Q, Li Z, Zhou W, Shang S. Effects of work environment and job 
characteristics on the turnover intention of experienced nurses: The 
mediating role of work engagement. J Adv Nurs 2018;74:1332‑41.

39. Giles M, Parker V, Mitchell R, Conway J. How do nurse 
consultant job characteristics impact on job satisfaction? An 
Australian quantitative study. BMC Nurs 2017;16:51.

40. Hadi R, Adil A. Job characteristics as predictors of work 
motivation and job satisfaction of bank employees. J Indian 
Acad Appl Psychol 2010;36:294‑9.

41. Yi M, Jezewski MA. Korean nurses’ adjustment to hospitals in 
the United States of America. J Adv Nurs 2000;32:721‑9.

[Downloaded free from http://www.nmsjournal.com on Wednesday, May 20, 2020, IP: 10.232.74.23]


